
E M P L O Y E R S  &  B E N E F I T S  C O N S U LTA N T S

H E A LT H P I L O T  F O R  M E D I C A R E - E L I G I B L E  E M P L O Y E E S

Medicare is a maze.
Give your people a
way through it.

T W O  M O M E N T S  T H AT  C O S T  Y O U  M O N E Y

Working past 65.

Senior employees default to the group plan, often

paying more than Medicare would cost them, and

their claims stay on your books.

On the way out.

COBRA usually runs 18 months, but the Part B window

is 8 months, and COBRA does not extend it. Until

someone transitions, they sit on your claims experience

at close to 3x the spend of an active employee.

H O W  H E A LT H P I L O T  C A N  H E L P

The group plan wins by default, not necessarily because it's the best fit plan for an individual. Two things have to be true before

anyone switches: they trust the number, and finding it didn't cost them hours on the phone. We handle both.

01

Personalized plan match

Our AI predicts each member’s total

annual cost from expected

healthcare utilization, not just

premiums and drugs. 7x more

accurate than Medicare.gov.

02

Compare & enroll

Clear plan fit scores and transparent

side-by-side comparison of Original

Medicare, Medicare Advantage,

Medigap and Part D.

03

Year-round support

Enroll online or with a licensed

advisor. Access to a member

dashboard with useful resources,

help on demand from agents, and

an annual plan checkup before AEP.

Zero cost to the employer, zero lift for HR.

Employees who would be better off on Medicare hear it from a neutral third party, never from HR. Retirees transition

on time, Part B starts on schedule, and there is no platform to roll out or cost to you or the employee.

$1,052
Average annual member

savings on the right MA plan

20,000+
Members enrolled with

Healthpilot

4.8 / 5
Trustpilot rating, 1,289

reviews

81 NPS
Versus an industry average

of roughly 30

Scan to get started.
Let's talk about your 65+ population. partnerships@healthpilot.com · healthpilot.com/partners

Healthpilot is not connected with or endorsed by the U.S. government or the federal Medicare program. Savings figures: KFF; NBER w28166.

T H E  CO ST  O F  D O I N G  N OT H I N G

$7,885
Average annual employer cost, per

KFF, for every Medicare-eligible

employee left on the group plan.


